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7. Brief On The Mechanisms Of Promoting And Enhancing The Culture Of Code 
Of Conduct And Ethical Values

Reinforcing the culture set out in the Code of Conduct and ethical 
values within the Group is a primary pillar for the Group’s business 
implementation. For this reason, the Group pays particular attention 
to the necessity of ensuring the adherence of all employees whether 
BOD members, Executive Management members, or other personnel 
to the internal policies and regulations and the legal and regulatory 

requirements. Consistent compliance is ensured through reviewing 
the Code of Conducts charter, in addition to the mechanisms that avoid 
conflict of interests. The Group is confident that such actions will lead 
to the accomplishment of the stakeholders’ best interests, specifically 
GIG’s shareholders, due to an improved extent of transparency.

7.1 Brief On The Business Charter Includes Determinants Of Code Of Conduct 
And Ethical Values

The Group reviews and updates the approved Code of Conduct 
periodically to ensure it covers all determinants that define 
the Group’s ethical values and standards. Additionally, GIG assures 
its compliance with regulatory requirements, with all members 

of the Board and Executive Management having signed 
the annual 2023 acknowledgment regarding adherence to the Code 
of Conduct.

7.2 Brief On The Policies And Mechanisms To Reduce The Conflict Of Interest 
Cases

The Group has a clearly defined policy that limits the conflict of interest 
cases, approved by the Board during 2023, all Board members 
and Executive Management members signed the annual conflict 
of interest acknowledgment.

It’s worth mentioning that the Group signed a credit facilities contract 
with a related party – Burgan Bank, with a value that is more than 5% 
of the Group's total assets, and it was reviewed by an independent 
investment advisor, and this contract was also disclosed with its details 
on 29 October 2023, as on the below link:

 : https://www.boursakuwait.com.kw/ar/news/view#74078
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8. Brief On The Disclosure And Transparency Mechanisms

The Group fully realizes the importance of disclosure and transparency, 
as it is one of the key methods of monitoring the Group’s activities 
and evaluating its performance. The Group has insisted on holding 
the transparency forum for several years, as well as developing 

disclosure and transparency mechanisms related to that matter, 
in addition to updating the disclosure records of the members 
of the Board and Executive Management.

8.1 Brief On Applying Accurate And Transparent Presentation And Disclosure 
Mechanisms, Which Sets Out Aspects, Areas And Characteristics Of Disclosure

GIG has an approved guideline for disclosure and transparency 
procedures, which includes but is not limited to the following:
• Methods of disclosure of financial and non-financial information 

that is related to the Group’s financial position, performance, 
and ownership.

• Methods of transparently disclosing all information and data 
on a timely basis to all stakeholders without discrimination, provided 
that the data and information are accurate, correct, and not 
misleading.

• Classifying the disclosed information according to its nature (financial, 
non-financial) or time of disclosure, in addition to the material 
information.

In addition to the above, the disclosure and transparency policies 
and procedures have been prepared in accordance with the best 
practices and are compliant with regulatory requirements. The Group 
reviews the disclosure and transparency policy regularly and updates it, 
if necessary.

8.2 Brief On Applying The Disclosure Register Requirements Of The Board 
Of Directors And The Executive Management Members

The Group has a specific register for the disclosure of the Board and Executive Management members, including all transactions, and acknowledgements 
that reflect the actual related parties’ transactions. This register is available to shareholders without returns or fees, and the Group updates this register 
periodically.

8.3 Brief On Applying The Investor Affairs Department Formation 
Requirements

The Group has a corporate communication and investor relations 
department, responsible for providing timely information and data 
to existing and potential investors. The department is considered 
reasonably independent (according to the Group’s organization structure, 
as approved by the BOD) in a manner that allows it to provide hassle-
free, fair, and transparent data, information, and reports in an accurate 
and timely manner. Since 2012, the department has ensured continuous 

and consistent dissemination of information through established 
methods of disclosure channels; for example, but not limited to, 
the Group’s corporate website, investor relations tools, Annual General 
Meetings (AGM), annual reports, financial statements, corporate profile, 
press releases, social media, corporate campaigns and announcements, 
and others.
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